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UVOD / INTRODUCTION

Zakladnim pilifem nasi firemni kultury je etické a zdkonné chovani nasich
zaméstnancti mezi sebou a viiéi tfetim strandm. Uéelem tohoto dokumentu
je definice pravidel, kterd zamezuji neetickému jedndni, chrani dtistojnost
zameéstnanct a dalsich osob, jez prichdzeji do kontaktu s nasi spolecnos-

ti, a pomdhaji budovat dobré jméno skupiny SILON. Kodex je souhrnem
pravidel, kterd tvori zdklad nasSeho chovani vii¢i zaméstnanctim a partnertim.
Nenahrazuje platné zdkony v zemich, v nichz ptisobime, a necini si narok na
uplnost, je vSak uzitecnym pomocnikem pti odhalovani neetického jednéni.

The fundamental pillar of our company culture is the ethical and legal be-
haviour of our employees towards each other and towards third parties. The
purpose of this document is to define rules that prevent unethical behaviour,
protect the dignity of employees and other people who come into contact
with our company, and help build the good name of the SILON group. The
Code is a summary of the rules that form the basis of our behaviour towards
employees and partners. It does not replace the laws in force in the countries
in which we operate and does not claim to be complete, but it is a useful aid
in detecting unethical behaviour.
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KOMU JE KODEX URCEN

Kodex je zdvazny pro vSechny zaméstnance bez ohledu na druh pracovniho poméru a pro fy-
zické a pravnické osoby, které jsou opravnény jednat jménem skupiny SILON (ddle jen ,tfeti
osoby*). Od vedoucich pracovnikti o¢ekdvame, ze budou Kodex prosazovat a interpretovat
v rdmci svych pravomoci. Pokud si nejste jisti vykladem, obratte se na personalni utvar nebo
piimého nadtizeného.

WHO IS THE CODE INTENDED FOR?

The Code is binding for all employees, regardless of the type of employment, and for natural
and legal persons who are authorized to act on behalf of the SILON Group (hereinafter
referred to as ,,third parties®). We expect executives to enforce and interpret the Code within
their authority. If you are unsure of the interpretation, contact the Human Resources De-
partment or your immediate supervisor.



FIREMNI KULTURA

CORPORATE CULTURE

DODRZOVAN{ ZAKONU A PREDPISU

V8ichni zaméstnanci a ¢lenové statutdrnich
organt museji pti vykonu funkce dodrzo-
vat platné zdkony a nafizeni véetné zdkonil
téch zemi, v nichz skupina SILON piisobi.
Jménem subjektti ndlezejicich do skupiny
SILON mohou jednat jen ti zaméstnanci

a osoby, kteif jsou k tomu zplnomocnéni
statutdrnimi organy.

KOMUNIKACE

Podporujeme otevieny a konstruktivni dialog
s na8imi zaméstnanci, zdkazniky a partnery,
jakoz i s médii, sdruzenimi a vefejnymi ¢ini-
teli. Usilujeme o vytvoreni atmosféry davery
ve vSech oblastech a na vSech trovnich fize-
ni. Zaméstnanci mohou své ndzory vyjadrit
svobodné a bez obav z néslednych opatfeni.
Veskeré podnéty ¢i pfipominky lze vyjadrit
rovnéz anonymné prostfednictvim e-mai-
lové adresy, schranek diivéry ¢i navstévou
ombudsmana.

KOMUNIKACE S EXTERNIMI SUBJEKTY
A VEREJNOSTI

Poskytovat informace externim subjektlim

a verejnosti mohou pouze zameéstnanci, ktef{
k tomu jsou zmocnéni vedenim skupiny
SILON. Informace museji byt presné a v sou-
ladu se vSemi platnymi zakony a predpisy. Je
nutné se vyhnout obsahu, ktery je urazlivy,
podvodny, rasisticky ¢i jinak nevhodny.

COMPLIANCE WITH LAWS
AND REGULATIONS

All employees and members of statutory
bodies must comply with applicable laws

and regulations, including the laws of the
countries in which the SILON Group operates,
when performing their duties. Only those
employees and persons authorized to do so

by the statutory bodies can act on behalf of
entities belonging to the SILON group.

COMMUNICATION

We support an open and constructive dialogue
with our employees, customers and partners,
as well as with the media, associations and
public officials. We strive to create an atmos-
phere of trust in all areas and at all levels of
management. Employees can express their
opinions freely and without fear of reper-
cussions. All suggestions or comments can
also be expressed anonymously through an
e-mail address, trust boxes or by visiting an
ombudsman.

COMMUNICATION WITH EXTERNAL ENTI-
TIES AND THE PUBLIC

Only employees who are authorized to do so by
the management of the SILON Group may pro-
vide information to external entities and the
public. Information must be accurate and in
compliance with all applicable laws and regula-
tions. You must avoid content that is offensive,
fraudulent, racist or otherwise inappropriate.
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Poskytovani informaci neoprdvnénymi oso-
bami je posuzovéano jako poruSeni internich
postupt a vede k disciplindrnimu fizeni.

K informovéni je mozné vyuzit pouze oficidl-
ni komunikaéni kandly. Pouziti soukromych
ucth na socidlnich sitich je nepfipustné.

SOCIALNI DIALOG

Skupina SILON usiluje o vytvoreni atmo-
stéry diivéry ve vSech oblastech a na vSech
urovnich fizeni spole¢nosti. Zaméstnanci
mohou své ndzory vyjadrit svobodné a bez
obav z naslednych opatfeni. Veskeré podnéty
¢i pfipominky lze vyjadrit rovnéz anonymné
prostfednictvim e-mailové adresy, schranek
davéry ¢i ndvstévou ombudsmana.
Strukturalni zmény planujeme s predstihem,
abychom minimalizovali jejich pfipadny
dopad na zaméstnance.

Providing information by unauthorized
persons is considered a violation of internal
procedures and leads to disciplinary pro-
ceedings.

Only official communication channels can
be used for information. The use of private
accounts on social networks is not permitted.

SOCIAL DIALOGUE

The SILON Group strives to create an
atmosphere of trust in all areas and at all
levels of company management. Employees
can express their opinions freely and without
fear of repercussions. All suggestions or
comments can also be expressed anony-
mously through an e-mail address, trust
boxes or by visiting an ombudsman.

We plan structural changes in advance to
minimize their potential impact on employees.




OCHRANA LIDSKYCH
A PRACOVNICH PRAV
HUMAN AND LABOUR RIGHTS

DETSKA A NUCENA PRACE

Respektujeme zdsadu, Ze veskera prace musi
byt dobrovolnd a zaméstnanci museji mit
moznost kdykoli ukoncit pracovni pomér.
Striktné vyzadujeme dodrzovani zdkazu
détské prace, a to na vech urovnich do-
davatelského retézce. Stejné tak odmitdme
jakékoli projevy nucené prace a podporuje-
me svobodnou volbu pracovniho mista.

ZAKAZ DISKRIMINACE

Skupina SILON nabizi rovné ptilezitosti
vSem zaméstnanctim. N4§ ndborovy proces
probihd v souladu s prislusnymi zadkony

a v souladu s mezindrodnimi standardy. Ne-
tolerujeme zaddnou formu diskriminace, at uz
na zékladé¢ véku, ndrodnosti, rasy, etnického
ptvodu, ideologie, viry, ndbozenstvi, socidl-
niho postaveni, rodinného ptivodu, nemoci,
zdravotniho postizeni, pohlavi, ¢i sexudlni
orientace.

Vyslovné zakazujeme jakékoli protipravni
jednani, které by mohlo byt kvalifikovdno
jako trestny ¢in sexudlniho obtézovani nebo
Sikany na pracovisti, a to i tehdy, jestlize ne-
jde o pfimy vztah mezi nadfizenym a podii-
zenym zaméstnancem ¢i zaméstnankyni.

Striktné odmitdme jakékoli projevy ndsili na
pracovisti, vyhrozovani nésilim, Sikanovdni,
nebezpec¢né prondsledovani, a to v ptimé

i nepfimé podobé.

CHILD AND FORCED LABOUR

We respect the principle that all work must
be voluntary and employees must have the
option at any time to terminate employment.
We strictly require compliance with the
prohibition of child labour at all levels of the
supply chain. We also reject any manifesta-
tions of forced labour and support the free
choice of workplace.

NON-DISCRIMINATION

The SILON Group offers equal opportu-
nities to all employees. Our recruitment
process is carried out in accordance with the
relevant laws and in accordance with inter-
national standards. We do not tolerate any
form of discrimination, whether based on
age, nationality, race, ethnic origin, ideology,
faith, religion, social status, family back-
ground, disease, disability, gender or sexual
orientation.

We expressly prohibit any illegal conduct
that could be qualified as a criminal offense
of sexual harassment or bullying in the
workplace, even if it is not a direct relation-
ship between a superior and a subordinate
employee.

We strictly reject any acts of violence in
the workplace, threats of violence, bullying,
stalking, both direct and indirect.
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Uznévame dilezitost diverzity v nasich
pracovnich tymech. Vztahy se zaméstnanci

a mezi nimi zakldddme na respektu k jednot-
livetim a jejich lidskym praviim.

SVOBODA SDRUZOVANI
A KOLEKTIVNIHO VYJEDNAVANI

Uznavame pravo zameéstnanc zakladat
odborové organizace a vstupovat do nich dle
vlastniho uvazeni. Predstavitelim odboro-
vych organizaci zaruc¢ujeme jejich plna prava
a umoziujeme jim vykon funkce v souladu

s pravnimi predpisy dané zemeé.

ROZVOJ ZAMESTNANCU

Rozvoj nasich zaméstnancti je pro nas
trvalou prioritou. Aktivné proto podporu-
jeme prohlubovani a zvySovani kvalifikace
a vytvarime podminky pro vnitini mobilitu
zameéstnancu v rdmeci skupiny SILON.

OCHRANA ZDRAVi A BEZPECNOST NA
PRACOVISTI

Zdravi naSich zaméstnancti povazujeme za
nejvyssi hodnotu. Usilujeme o vytvoreni bez-
pec¢ného a vlidného pracovisté pro vSechny.
Uplatniujeme aktivni politiku v oblasti pre-
vence pracovnich tGrazii a nemoci z povoldni.
Vyzadujeme diisledné pouzivani osobnich
ochrannych prostredkd v souladu s platnymi
predpisy.

Drzeni a pozivani alkoholu a jinych névy-
kovych latek na pracovisti je neptipustné.
Poruseni téchto zasad vede k disciplindrnimu
fizeni.

We recognize the importance of diversity
in our work teams. We base our relations
with and between employees on respect for
individuals and their human rights.

FREEDOM OF ASSOCIATION
AND COLLECTIVE BARGAINING

We recognize the right of employees to
establish trade unions and join them at their
own discretion. We guarantee trade union
representatives their full rights and enable
them to perform their functions in accord-
ance with the laws of the country in question.

EMPLOYEE DEVELOPMENT

The development of our employees is

a permanent priority for us. That is why we
actively support the deepening and improve-
ment of qualifications and create conditions
for internal employee mobility within the
SILON group.

HEALTH AND SAFETY IN THE
VWORKPLACE

We consider the health of our employees to
be the highest value. We strive to create a safe
and welcoming workplace for everyone. We
apply an active policy in the area of preven-
tion of work accidents and occupational dis-
eases. We require consistent use of personal
protective equipment in accordance with
applicable regulations.

Possession and consumption of alcohol and
other addictive substances in the workplace
is not permitted. Violation of this policy will
result in disciplinary action.
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OCHRANA ZIVOTNIHO PROSTREDI

Zakladni hodnotou skupiny SILON je
ohleduplny pristup k ochrané zivotniho
prostiedi. Nasi prioritou je Setrné naklddani
s ptirodnimi zdroji, snizovani mnozstvi od-
padd, diiraz na recyklaci materidld a omezo-
vani Skodlivych latek vznikajicich pti vyrobé.
Stejné tak usilujeme o snizovani energetické
ndrocnosti vyroby a emisi sklenikovych

plynt.

V nasich produktech se vyhybame pouzivani

surovin (jako jsou napf. konfliktni mineraly),
které pochazeji z vysoce rizikovych oblasti a/
nebo oblasti zasazenych konflikty.

V zdjmu ochrany lidského zdravi a Zivotniho
prostied! plné dodrzujeme natizeni Evropské
unie o registraci, hodnoceni, povolovani

a omezovani chemickych latek (REACH).

ENVIRONMENTAL PROTECTION

A fundamental value of the SILON group is
a considerate approach to environmental
protection. Our priority is careful manage-
ment of natural resources, reducing the
amount of waste, emphasis on recycling
materials and limiting harmful substances
arising during production. We also strive to
reduce the energy intensity of production
and greenhouse gas emissions.

We avoid in our products the use of raw
materials (such as conflict minerals), which
originate from high-risk areas and/or con-
flict-affected areas.

In order to protect human health and the
environment, we fully comply with the Eu-
ropean Union regulation on the registration,
evaluation, authorization and restriction of
chemical substances (REACH).
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BEZUHONNOST
INTEGRITY

HOSPODARSKA SOUTEZ

Véfime ve svobodnou a spravedlivou hospo-
défskou soutéz, kterou povazujeme za zdklad
Uspéesné podnikatelské ¢innosti.

Hl4sime se k otevienému trhu a odmitdme
jakékoli prekazky v obchodu. Konkurenci
chédpeme jako pfilezitost pro zlepSovani
kvality naSich vyrobkt a sluzeb. Respektu-
jeme antimonopolni pfedpisy, dodrzujeme
narizeni pro dovoz a vyvoz z krizovych oblas-
ti, k nimz se zavazaly vlady zem, ve kterych
plsobime.

VSechny smlouvy provaddime v souladu se
zdkony, specifikacemi, pozadavky a smluvni-
mi podminkami. O déivérnych informacich
nediskutujeme s konkurenty ani nevyzyvdme
zdkazniky, dodavatele nebo byvalé zamést-
nance konkurentd, aby poskytovali informa-
ce, které by méli zachovat jako daveérné.

VVZTAH K POLITICKYM STRANAM

Skupina SILON neprovadi Zddné platby
politickym strandm, volenym zdstupcim
nebo kandidatim na politicky drad, i kdyz to
zékony dané zemé umoziuji.

Uznavame pravo zameéstnancu na ¢lenstvi

v politickych strandch, avSak vyzadujeme,
aby politické a profesni zajmy byly vzdy di-
sledné oddéleny a na pracovistich neprobiha-
ly jakékoliv politické ¢i jiné agitace.

COMPETITION

We believe in free and fair economic com-
petition, which we consider the basis of
successful business activity.

We advocate an open market and reject any
barriers to trade. We see competition as an
opportunity to improve the quality of our
products and services. We respect anti-mo-
nopoly regulations, we comply with the reg-
ulations for imports and exports from crisis
areas committed to by the governments of
the countries in which we operate.

We perform all contracts in accordance

with laws, specifications, requirements and
contractual conditions. We do not discuss
confidential information with competitors
or solicit customers, suppliers or former em-
ployees of competitors to provide informa-
tion that they should keep confidential.

RELATIONSHIP TO POLITICAL PARTIES

The SILON Group does not make any pay-
ments to political parties, elected represent-
atives or candidates for political office, even
if permitted by the laws of the country in
question.

We recognize the right of employees to join

political parties, but we require that political
and professional interests are always consist-
ently separated and that no political or other



Politickd ¢innost zaméstnancii nesmi v zad-
ném piipadé vést ke ztotoznéni skupiny
SILON s konkrétni politickou stranou nebo
uskupenim.

ZAKAZ NEZAKONNYCH PLATEB VLAD-
NiM AGENTURAM A JEJICH ZASTUPCUM

Platby ufadim nebo vladnim agenturam

s cilem ovlivnit rozhodnuti ve prospéch
skupiny SILON jsou nepiipustné. Stejné tak
nepfipustné jsou darky, sluzby ¢i ndkladna
pohosténi, které by mohly byt vykladany
jako pokus o ovlivnéni vladnich urednikl pii
jejich rozhodovani.

PRANI SPINAVYCH PENEZ

Pranim Spinavych penéz se rozumi jedndni,
které se snazi zastfit nezakonny piivod penéz
a vzbudit dojem, ze se jedna o penize nabyté
legalné. Do stejné kategorie spada i pouziti
legitimne ziskanych prostredkd na podporu
trestné ¢innosti, véetné terorismu.

Skupina SILON takové praktiky rozhodné
odmitd a striktné dodrzuje veskera zakonna
narizeni proti prani $pinavych pencz.

ZAKAZ UPLATKARSTVI

Odmitame tplatkarstvi a korupci vzdy a v ja-
kékoli formé, at uz pfimé, nebo neptimé, véet-
né té prostfednictvim agentd, partnerd a ji-
nych zprostfedkovatelil. Zavazujeme se jednat
profesiondlné, spravedlivé a ¢estné ve vSech
nasich obchodnich jednanich a vztazich.

VYKAZNICTVi A VEDEN{ UCETNICH
ZAZNAMU

Dodrzujeme platné danové ucetni pred-
pisy ve vSech zemich, v nichz plisobime.
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agitation takes place in the workplace. The
political activity of employees must not in any
case lead to the identification of the SILON
group with a specific political party or group.

PROHIBITION OF ILLEGAL PAYMENTS TO
GOVERNMENT AGENCIES AND THEIR
AGENTS

Payments to authorities or government
agencies with the aim of influencing de-
cisions in favour of the SILON Group are
inadmissible. Gifts, services or expensive
hospitality that could be interpreted as an
attempt to influence government officials in
their decision-making are also inadmissible.

MONEY LAUNDERING

Money laundering is an act that tries to

hide the illegal origin of money and give the
impression that it is money acquired legally;
The same category also includes the use of
legitimately obtained funds to support crimi-
nal activity, including terrorism.

The SILON Group categorically rejects such
practices and strictly complies with all legal
regulations against money laundering.

ANTI-BRIBERY

We reject bribery and corruption at all times
and in any form, whether direct or indirect,
including through agents, partners and other
intermediaries. We are committed to acting
professionally, fairly and honestly in all our
business dealings and relationships.

REPORTING AND KEEPING ACCOUNTING
RECORDS

We comply with applicable tax accounting
regulations in all countries in which we
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Dokumenty souvisejici s obchodnimi nebo
finan¢nimi zalezitostmi jsou pravdivé, pres-
né a srozumitelné. Neztizujeme zadné tajné
fondy a vesSkery majetek je fadné evidovén.
Transparentnost informaci zarucuji vnitfni
kontrolni mechanismy. Jakékoli jednani smé-
tujici ke zkresleni hospodarskych vysledki
nebo uvadéjici v omyl finanéni auditory je
nepiipustné. Finanéni informace médiim ¢i
verejnosti mohou pouze zameéstnanci a treti
osoby zmocnéné vedenim spole¢nosti.

PRIJIMANI A NABIZENI DARU
Zameéstnanci nesméjil prijimat od zdkaznika
nebo dodavateld dérky ¢i jiné vyhody (napf.
penézni dary, zbozi, sluzby, pohosténi, na-
bidky cest apod.), pokud tyto dary ¢i sluzby
pfevysuji hodnotu sto (100) eur za rok na
obchodniho partnera.

Pokud by odmitnuti nebo vraceni bylo

v rozporu s pravidly zdvorilosti, je zaméstna-
nec povinen informovat svého nadtizeného,
ktery nasledné rozhoduje o dal$im postupu.
Nadrizeny pracovnik o svém rozhodnutf in-
formuje zaméstnance pisemné (napf. e-mai-
lem). Bez souhlasu nadfizeného pracovnika
nesmi zaméstnanec piipadny dar ¢i vyhodu
ptijmout. Zdkaznik ¢i dodavatel je pozadén,
aby se v budoucnu zdrzel poskytovani darti
tohoto druhu.

Dary a pohosténi je mozné nabizet jmé-
nem spolecnosti pouze tehdy, pokud jejich
hodnota neprevySuje vSeobecné uznivané
standardy obchodnf etiky.

operate. Documents related to business

or financial matters are true, accurate and
understandable. We do not set up any secret
funds and all assets are properly registered.
Transparency of information is guaranteed
by internal control mechanisms. Any con-
duct aimed at distorting economic results or
misleading financial auditors is inadmissible.
Only employees and third parties authorized
by the company’s management can provide
financial information to the media or the
public.

ACCEPTING AND OFFERING GIFTS

Employees may not accept gifts or other
benefits from customers or suppliers (e.g.
monetary gifts, goods, services, entertain-
ment, travel offers, etc.) if these gifts or ser-
vices exceed the value of one hundred (100)
euros per year per business partner.

If the refusal or return would be contrary to
the rules of courtesy, the employee is obliged
to inform his superior, who then decides

on the next course of action. The superior
informs the employee of their decision in
writing (e.g. by e-mail). The employee may
not accept any gift or benefit without the
consent of a superior. The customer or sup-
plier is asked to refrain from giving gifts of
this kind in the future.

Gifts and entertainment may be offered on
behalf of the company only if their value
does not exceed generally accepted stand-
ards of business ethics.
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STRET ZAJMU

Ke stietu z4jmi dochdzi tehdy, jestlize
zameéstnanci nebo blizkému piibuznému
zameéstnance vznikd v dsledku obchodni
¢innosti mezi skupinou SILON a dodavateli
¢i zakazniky osobni prospéch.

Konkrétné muize jit o pripady, kdy zameést-
nanec usiluje o navazani obchodniho vztahu
s firmou, v niZ on sdm ¢i jeho blizky piibuzny
maji pfimy ¢i nepfimy majetkovy podil.

V pfipadé pochybnosti je zaméstnanec po-
vinen informovat svého nadtizeného, ktery
posoudi, zda zamysleny obchodni vztah je
stfetem zajmu.

CONFLICT OF INTEREST

A conflict of interest occurs when an em-
ployee or a close relative of an employee
derives a personal benefit as a result of busi-
ness activities between the SILON Group
and suppliers or customers.

Specifically, it may be cases where the
employee seeks to establish a business
relationship with a company in which he

or his close relative has a direct or indirect
ownership interest. In case of doubt, the em-
ployee is obliged to inform his superior, who
will assess whether the intended business
relationship is a conflict of interest.



16 |

VYBER DODAVATELU

Dodavatele vybirame vyhradné na zakla-
deé kvality, vykonu a nédkladt. Osoby, které
n4s zastupuji, jsou povinny reprezentovat
skupinu SILON co nejlépe a dosdhnout pro
skupinu co moznd nejlepsich vysledkii.

KONZULTANTI A OSTATNI POSKYTOVA-
TELE SLUZEB

Smluvn{ ujednani mezi skupinou SILON

a konzultanty, agenty nebo dal§imi poskyto-
vateli sluzeb jasné definuji predmét spolu-
prace, odménu a obchodni podminky.

Platby jsou provddény na zdklad¢ skutecné
poskytnutych sluzeb. Konzultanti, agenti
nebo dal$i poskytovatelé nejsou opravné-
ni jednat jménem skupiny SILON, pokud

k tomu nebyli vyslovné zmocnéni opravné-
nymi osobami.

SELECTION OF SUPPLIERS

We select suppliers solely on the basis of
quality, performance and cost. The persons
who represent us are obliged to represent the
SILON group as best as possible and to
achieve the best possible results for the group.

CONSULTANTS AND OTHER SERVICE
PROVIDERS

Contractual arrangements between SILON
Group and consultants, agents or other service
providers clearly define the subject of cooper-
ation, remuneration and business terms.

Payments are made on the basis of services
actually provided. Consultants, agents or
other providers are not authorized to act
on behalf of the SILON Group unless they
have been expressly authorized to do so by
authorized persons.
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OCHRANA MAJETKU
A OSOBNICH UDAJU
PROTECTION OF PROPERTY AND

PERSONAL DATA

OCHRANA OSOBNICH UDAJU

Respektujeme soukromi v$ech obchodnich
partnert a dal$ich tietich stran tim, ze
chranime jejich divérné informace, data

a dusevni vlastnictvi pfed zneuzitim a neo-
pravnénym pristupem.

OCHRANA A UZIVANI FIREMNIHO
MAJETKU

Majetek skupiny SILON mtize byt uzivan
pouze pro legitimni vyrobni a obchodni uce-
ly. Zaméstnanci, ¢lenové statutdrnich organt
a tfeti osoby jsou povinni jej fddné chranit
pfed zneuzitim, poskozenim a zcizenim.
Tento majetek zahrnuje nemovitosti, zafize-
ni, stroje, nastroje, komponenty, suroviny,
dusevni majetek, technologie, hardware,
software, dokumenty a dalsi.

Majetkem zaméstnavatele jsou rovnéz
veskeré technické a finan¢ni udaje vztahujici
se k projekttim, smlouvam ¢i jinym ujedna-
nim. Zaméstnanci, ktet{ majf pristup k témto
udajim, je nesméji bez predchoziho souhlasu
sd¢lovat tfetim strandm nebo neopravne-
nym zaméstnanctm v rdmeci skupiny SILON.
Stejné tak je nepripustné vyuziti davérnych
udajt pro osobni pottebu.

PROTECTION OF PERSONAL DATA

We respect the privacy of all business part-
ners and other third parties by protecting
their confidential information, data, and
intellectual property from misuse and unau-
thorized access.

PROTECTION AND USE OF COMPANY
PROPERTY

The assets of the SILON Group may only be
used for legitimate production and business
purposes. Employees, members of statu-

tory bodies and third parties are obliged to
properly protect them against misuse, damage
and theft. These assets include real estate,
equipment, machinery, tools, components,
raw materials, intellectual property, technolo-
gy, hardware, software, documents and more.

All technical and financial data relating to
projects, contracts or other arrangements
are also the property of the employer.
Employees who have access to this data
must not disclose it to third parties or
unauthorized employees within the SILON
group without prior consent. The use of
confidential data for personal use is also
inadmissible.



Zamestnanci skupiny SILON jsou povinni
zachovavat mlcenlivost o diivérnych tidajich
i po skonceni pracovniho pomeéru. Poruse-
nf tohoto pravidla mize vést az ke stihani

v ramci obc¢anského nebo trestniho prava.

NAKLADANI S VYPOCETNI TECHNIKOU

Vypocetni technika nesmi byt zneuzivana

k $ifeni, ukladani, zobrazovani a zpracovani
poplasnych, rasistickych, obscénnich ¢i jinak
zavadnych materialQ, on-line sdzeni a hram.
Kazdy uzivatel vypocetni techniky je povinen
chranit své pristupové heslo pied zneuzitim.
Neni dovoleno instalovat a pouzivat jakykoli
nelegalni software.

JAK OZNAMIT PODEZRENI Z PORUSENI
ETICKEHO KODEXU

Nase firemni kultura je zaloZena na divére
a ¢estném jednani. Pfesto mize v praxi
dochézet k projeviim neetického ¢i dokonce
nezdkonného jedndni. V takovém ptipadé

The employees of the SILON Group are
obliged to maintain the confidentiality of
confidential data even after the end of the
employment relationship. Violations of this
conduct rule may be prosecuted under civil
or criminal law.

HANDLING OF COMPUTER TECHNOLOGY

Computer technology must not be misused
for the dissemination, storage, display and
processing of alarming, racist, obscene or
otherwise objectionable materials, online
betting and games. Every computer user

is obliged to protect his access password
against misuse. You are not allowed to install
and use any illegal software.

HOW TO REPORT SUSPECTED VIOLA-
TIONS OF THE CODE OF ETHICS

Our corporate culture is based on trust and
honest dealings. Nevertheless, unethical or
even illegal behaviour can occur in practice.
In such event, we encourage employees to



vyzyvame zaméstnance k tomu, aby takové
jednani ozndmili jednim z nasledujicich
zplsobi:

e piimym kontaktovanim nadfizeného,
personalniho odd€leni, ombudsmana ¢i
jednatele;

e pisemné prostrednictvim schranek dave-
ry nebo e-mailem: ethics@silon.eu

Z4dny zaméstnanec nesmi byt potrestan,
propustén nebo byt jakkoli diskriminovan,
jestlize v dobré vife ozndmi podezieni z po-
ruseni Etického kodexu.

Doporucujeme kontaktovat ptimého nadrize-
ného ¢i persondlni oddéleni rovnéz v pripa-
dech, kdy si sdm zaméstnanec nenf jist, zda
je jeho jedndni v souladu s timto Kodexem.

PORUSENI{ ETICKEHO KODEXU

Jestlize zaméstnavatel zjisti mozné poruseni
Etického kodexu, at uz na zakladé vlastnich
kontrolnich mechanismu, nebo na zakla-

dé ozndmeni, neprodlené takovy podnét
prosetri.

Zameéstnanec podeziely z poruSeni Etického
kodexu bude o informovdn o zahdjenf in-
ternfho Setfeni. Jestlize bude nejprve nutné
pfijmout z divodu ochrany zdjmu skupiny
SILON internf opatteni, bude zaméstnanec
vyrozumeén po jejich zavedeni.

Bude-li potvrzeno, ze k poruseni skute¢né
doslo, s doty¢nym zaméstnancem bude za-
héjeno disciplindrni fizenf a ve vdznych pii-
padech mtize dojit az k ukonceni pracovniho
pomeéru ze strany zamestnavatele.
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report such conduct in one of the following
ways:

e by directly contacting a supervisor,
personnel department, ombudsman or
executive;

e in writing through trust boxes or by
e-mail: ethics@silon.eu

No employee may be punished, dismissed
or discriminated against in any way if they
report in good faith a suspected violation of
the Code of Ethics.

We recommend contacting your direct
supervisor or the HR department also in
cases where the employee himself is not sure
whether his actions are in accordance with
this Code.

VIOLATION OF THE CODE OF ETHICS

If the employer discovers a possible violation
of the Code of Ethics, either on the basis of
its own control mechanisms or on the basis
of a notification, it will immediately investi-
gate such an initiative.

An employee suspected of violating the Code
of Ethics will be informed of the initiation of
an internal investigation. If it is first neces-
sary to take internal measures to protect the
interests of the SILON group, the employee
will be informed after they have been imple-
mented.

If it is confirmed that a violation has indeed
occurred, disciplinary proceedings will be in-
itiated against the employee in question, and
in serious cases the employment relationship
may be terminated by the employer.
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